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Greetings to the Sir Knights of Kansas! 

 All too often we hear from our lodges, and even our Grand 

Lodges and Grand York Rite, about officers who have completed 

their year in the Oriental Chair and the Royal East and then 

disappeared, or even worse, we hear, “I’ve completed my year. Now 

it’s up to the next officer to take over.” Then we set around the 

dining room after lodge and complain about the work of the next 

officer. His ritual is lousy and he doesn’t even know the floor work 

good enough to get close to the lines. Believe me, I am not throwing 

stones from my GLASS HOUSE, because I have been guilty of the 

same thing. 

 Now we hear about how we want the young men with their 

new ideas to join our ranks and help us out of this mess that is 

reducing our numbers, the dues are too high, the per capita tax is 

getting out of hand, and the complaining goes on to the state of our 

buildings. I do agree that these arguments are valid, but it’s because 

of our own state of mind about the craft in general that is the 

problem.   

 We expect these young men just joining our ranks to be 

proficient to our expectations of how it use to be, why don’t these 

young men learn the work and contribute to the lodge. And then we 

change our conversation to, “Have you seen ole WB _____?  I 

haven’t seen him in lodge since he left the East.” 

 Every Past Master began his labor in the chairs, to attain the 

title WB, and, we all know how much work it was to complete that 

journey from the usual seat of the Junior Stewart or Tyler to the east. 

 What appears to be the problem is that we who have 

completed the journey, have forgotten the lessons we learned along 

the way, or we remember them but have hidden them away in our 

memory. We have stored them away for future reference as to when 

we are called on to participate in some degree for our new brothers 

just starting the same journey. My thought is we have wasted a very 

valuable resource. A resource that could, not only benefit our local 

lodges or other pendant bodies by promoting the future, but 

Freemasonry in total. Those of us who have traveled the quarries of 

the Craft, must, if we are to carry on the tradition, transmit these 

“lessons learned” onto the next generation of Craftsmen, promoting 

the ritual and floor work proficiency, and extending the lessons 

behind the intent of this glorious work. The intent is to make the 

Mason, himself, a better man for the lodge and his community. 

Empowering them with the knowledge and wisdom they need to 

improve the same, and then they, in turn, carry that knowledge onto 

the generations that follow them. 

 One way of ensuring the knowledge and wisdom is passed 

on, would be to implement a mentor program within our lodges by 

taking a newly installed Entered Apprentice under your care, and 

teaching them the lessons you have learned, both the easy lessons 

and troubled ones. This would be an excellent way of ensuring the 

future of our craft, and creating a well-defined Master Mason in the 

process. Thus, ensuring the future of Masonry and making an impact 

on our communities as a whole. 
 

(article by Eminent Grand Generalissimo, SK Roger L. Walls) 
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