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reetings Sir Knights, we announced the

dates of the 2021 Triennial Conclave in

the January edition of the Knight Templar.
In addition to electing our leadership for the 69t
triennium, one of the most important things we
will do is receive and vote on the recommenda-
tions currently being drafted by the Committee on
Preserving Templary 2021.

As you recall, we created this special committee
to undertake a comprehensive review of the Consti-
tution, Statutes, Disciplinary Rules, Standing Resolu-
tions, Ceremonies, Forms, and Approved Decisions.
It has been over a century since the current statutes
and rules were re-codified. It was a much different
era then, which the current statutes and rules clearly reflect.

We believe that the statutes and rules must meet our needs rather than requiring
our members to conform to a set of statutes and rules that, although fine for our
grandfathers, do not meet the needs of today’s Templar. Yes, there are certain immu-
table aspects of Templary that define us, but beyond these enduring tenets, we are
only circumscribed by our cramped imagination. The extent to which we can achieve
this goal will directly affect our success going forward. We now live in a digital, ever
accelerating world and must ensure that our governance documents do not inhibit
our advancement.

This is where you come in. Over the next several months, the committee will
be soliciting your ideas and suggestions for revising the Constitution, Statutes, and
Rules. Once they have been reviewed and approved by the Jurisprudence Commit-
tee, they will be compiled into a legislative package for consideration by the voting
delegates at the 68" Triennial Conclave in Minneapolis. Between now and August
of 2021, the proposals will be reviewed in the Knight Templar and discussed at the
2020-21 cycle of department conferences.

Please submit your proposals and ideas to the committee chairman, Past Texas
Grand Commander and current South Central Department Commander Jack Harper
at jackharperkt@gmail.com. This is your chance to influence what the Grand En-
campment and Templary will look like for the next one hundred years. We hope you
avail yourself of this opportunity.

Courteously,
Jeffrey N. Nelson, GCT
Grand Master

4 may 2020



AmI o Lleader?

Jeff Bolstad, right eminent grand captain general

ost of us at some point have wondered whether or not we have the ca-

pability of leadership. Since leaders are not born that way, it is a learned

ability. The good news is that everyone has the basic ability to learn how to
lead. Position has nothing to do with leading. Especially when it comes to volunteer
organizations. If you get to be the guy in the East in your Lodge or your Commandery,
and you haven’t learned how to lead people, your year is not going to go down in the
archives as being too spectacular.

So if you want to learn leadership, my advice is to become a student. Spend
some time every day reading about it or watching videos or listening to podcasts.
The number of leadership gurus out there are many, and you can’t be exposed too
much to any of it.

If you haven’t taken our own leadership course, | encourage you to do so. | have
been to lots of seminars and workshops over the years. | would not hesitate to put
our product up against any of them. If you have already taken all our leadership
courses, | challenge you to take them again.

Leaders never quit learning, and usually we need to hear a message multiple
times before it sinks in. It reminds me of a story told by John Maxwell, the author of
several leadership books and one of my personal favorites. He was doing a seminar
and he spotted in the audience one of his mentors, Zig Ziglar. It turns out that Zig, at
eighty-one was still taking notes and learning about leadership.

The biggest problem we have in the Masonic fraternity is leadership, or the lack
there of. | hope that you will join me in being an ardent student of this art form. How
do we get good at it? Just the same as getting good at golf; practice, practice, practice.

The beauty of Masonry is that it gives you more opportunity to practice leader-
ship than any other venue in society.

Knight Templar Magazine Available on Your Smart
Phone

The Knight Templar magazine is now available on your smart phone. Just download the
application from either the Apple App Store at https://itunes.apple.com/us/app/knight-tem-
plar-magazine/id1422046085?Is=1&mt=8 if you have an I-Phone or the Google Play Store at
https://play.google.com/store/apps/details?id=com.axiosdigital.KnightTemplar if you have
an Android based phone. Then each month, you will be automatically notified when the new
issue of the magazine is available. One tap and you are reading the magazine!

If at some point in the future, you want to discontinue the delivery of your paper copy
and save the Grand Encampment some printing and postage expense, the recorder of your
local Commandery can have it stopped by updating the membership database.

Of course, the current issue of the magazine and all previous issues are still available

on-line at http://www.knightstemplar.org/KnightTemplar/.

knight templar



Prelate’s Apartment

Reverend Arthur F. Hebbeler, IlI,
right eminent grand prelate of the Grand Encampment

“And he led them out as far as Bethany, and lifting up his hands he blessed
them. While he blessed them, he parted from them and was carried up into
heaven. And they worshiped him and returned to Jerusalem with great joy, and
were continually in the temple blessing God.” (Luke 24:50-53 ESV)

s | write this, not twenty-four hours have

passed since word came out that the Easter

services have been canceled. In communities
across the nation, worship services have been can-
celed or curtailed as well. We are “holed up” in our
homes to worship with our families and, perhaps, a
couple of neighbors or friends out of fear of what
might happen.

It was much like this for our brothers and sisters
after the crucifixion and resurrection. In fear, they
stayed behind closed doors, uncertain what would
happen to them. It was a scary time, just as it is today.
However, like that time, we have the words of Scrip-
ture to comfort us. At the tomb, the angels said, “Do
not be afraid.” At the ascension, as Matthew tells us, Jesus said, “I am with you
always, to the end of the age.” Luke tells of Jesus blessing his disciples as he as-
cended. John gives us Jesus’ words, assurance that he was going to a place where
we would be brought later. The bottom line is that we are not alone, and even
amid uncertainty, we should have no fear, for Christ is with us.

While it is uplifting to gather with tens, hundreds, even thousands of fellow
Christians in worship and praise, we are reminded that where two or three are
gathered, the Lord is present as well. When we gather in prayer, even by our-
selves, we are joined by the whole company of heaven, the community of the
saints, as we lift our prayers to God. In due time, and | pray it is before these
words even hit your mailboxes and web browser pages, we will all be gather-
ing together in our churches, as well as Lodge rooms and Commandery asylums,
greeting one another with a sign of peace and love, sharing our joy at the end of
our separation.

This is the Christian way. It is what our ancient brothers and sisters did, know-
ing that the Lord Jesus Christ, although ascended into heaven, promised to be
with them to the end of the ages. With that assurance, they lived in faith and
rejoiced with one another.

6 may 2020
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Masonic Huneral Serfrices

Sir Knight Michael L. Moran
and
Sir Knight Brian Wagner

Editor’s note

This article was originally published in The Journal of the Masonic Society in the
spring of 2019 and is reproduced here with permission.

asonic funeral services are a

vital part of the Craft. They are

both an opportunity and obliga-
tion to recognize Brothers for their involve-
ment with and contributions to Freema-
sonry. Further, Masonic funeral services
are often the only time the public will see
Brothers performing their duties.

The purpose of this article is to de-
scribe Masonic funeral services and
discuss the historical and contemporary
aspects of them. Included are:

e The nature of the services:
how a service is requested
and arranged, where and how
they are performed, and pos-
sible interactions with clergy
and funeral home personnel.

e Dress of Masonic officers
and Brothers.

e Music: types and examples.

e Examples of funeral services of
selected Masonic organizations.

Nature of Masonic Funeral Services
Requesting a Masonic Funeral

Masonic funerals are not new. In
1920 Darrah in The Evolution of Free-
masonry, (The Masonic Book Club, page
167) wrote:

“The first account of a Masonic
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funeral will be found in Reed’s
Weekly Journal under date of Janu-
ary 12, 1723. The article in ques-
tion is a description of the obse-
quies of Mr. Birkhead, a comedian.
His funeral appears to have been
under the direction of the mem-
bers of Lodge 5, who accompanied
the body to the grave.”

Masonic funeral services are per-
formed according to the instructions and
guidelines of specific jurisdictions. The
first step is to see if the Brother was in
good standing with a regular Lodge. Typi-
cally, this means that the Brother was cur-
rent in his fraternal and financial obliga-
tions. The next step is to determine that
the Brother wanted a Masonic funeral
and that his desire was communicated to
the appropriate Lodge officer, or relative.

How a Brother’s wish to have a Ma-
sonic funeral is made known to a Lodge
varies upon the relevant jurisdiction.
Even then, the procedure for making the
request may have changed over time.
For instance, the 1889 edition of An En-
cyclopedia of Freemasonry and its Kin-
dred Sciences' indicated that a Brother
must have received the third degree in
Masonry and that:

“No Mason can be interred with



the formalities of the order unless it
be at his own special request, com-
municated to the Master of the
Lodge of which he died a member...”

More recently, Colon? noted:

“...a Masonic funeral is held at
the request of the departed Broth-
er or his family.”

A further contemporary change from
earlier requirements is the Masonic
funeral committee.®> As opposed to a
Brother or family requesting a funeral,

“Upon the death of a member of
the Lodge, it is the responsibility of
the Masonic Funeral Committee to
contact the family of the member
[and] ask the family if the deceased
wished to have a Masonic funeral
performed by the brethren.”

How Masonic Funerals are Performed

The performance of a Masonic funeral
will vary by type and jurisdiction as well
as local custom. Instructions for the po-
sitioning of Lodge officers and the order
of a procession can differ markedly. In
all instances, the service should be per-
formed in a dignified manner and from
memory if possible. Some jurisdiction
and organizations prefer that those per-
forming the funeral services are trained
and examined prior to taking part in a
service. In some instances, a prompter
may serve to help a Brother who has
trouble reciting from memory.

Historically, some services were con-
ducted at the Lodge while others were
performed at a home, funeral home,
or grave site. Importantly, changes oc-
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curred over time. For instance, in Penn-
sylvania around 1895 to 1902, some ser-
vices were restricted to the Lodge and
included singing,* while another services
(page 11) were for “...use only at a grave
or vault and not elsewhere.”*

A later (1947) Pennsylvania docu-
ment modified the wording of the afore-
mentioned grave service, “..eliminating
therefrom all references to the ‘grave’
and substituting ‘with his body’” if the
service was delivered at a location other
than the grave.®

Another difference noted over time
from Pennsylvania documents is who
deposits a sprig of acacia (evergreen) at
the end of a service. Variations are noted
by type of service (e.g. grave versus fu-
neral home) as well as chronologically. In
the early 1900s, the officers and breth-
ren deposit an evergreen.® In later years,
only the officers performed that duty.”

As a Masonic funeral is a solemn ser-
vice, it is important that the family and
others close to the deceased be treated
with dignity and respect. One resource
that some may find helpful is called the

“Personal History & Funeral/Memorial
Service Planning Guide for Loved ones.”®

Freemasonry welcomes all faiths, and
funeral services should take religious dif-
ferences into account. It is also impor-
tant to cooperate with clergy and other
funeral personnel for the benefit of all.’

Dress at a Masonic funeral

Guidelines for dress at a Masonic fu-
neral have evolved over time. Examples
of those guidelines, from a range of doc-
uments and jurisdictions include:

“The first official notice, how-
ever, that we have of funeral pro-
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cession is in November of 1754.
A regulation was then adopted
which prohibited any Mason from
attending a funeral or other pro-
cession clothed in any of the jew-
els or badges of the Craft, except
by dispensation of the Grand Mas-
ter or his deputy.”*°

An 1854 document offered:

“The true and only Masonic re-
galia is a white apron (should be
lambskin) and white gloves; none
are at liberty to wear anything else
except the officers of the Lodge,
who may wear their jewels of of-
fice. Each Mason, in procession,
should be clothed as above, and
should wear upon his left arm
black crape, and carry a sprig of
evergreen. If the brethren wish to
show the highest degree they have
taken, they are at liberty to do so
as follows. The Master Mason may
put a blue ribbon on the lapel of
his coat, with a narrow black rib-
bon over it. The Royal Arch Mason
may, in like manner, use scarlet
and black, and the Templar will
use black, covered with white.”**

A 1902 guideline stated: “All the
Brethren must appear in black clothes,
black necktie, black hat and white gloves,
having a blue ribbon attached to the left
lapel of the coat and carrying in the
hand a sprig of evergreen.”*?

A final example of a Masonic dress
guideline is from 2011 (pp. 152-3):

“It is recommended and pre-
ferred that Masonic dress be
worn by the Brethren participat-
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ing; worshipful master, senior
warden, junior warden, and chap-
lain if at all possible. Otherwise
they should wear dark clothes,
dark necktie, black shoes, white
gloves, apron, collar and jewel.
Attending Brethren should wear
dark clothes, aprons and white
gloves if possible. The display on
the left coat lapel of a blue ribbon
two inches long and one-half inch
wide is optional.””

At first glance, the preceding informa-
tion on Masonic funerals (1920 Darrah
— see above, 1917 Mackey!®) seems in-
compatible. However, it is possible that
the sources reflect different countries
and jurisdictions or a chronological error.

Music at a Masonic funeral

One of the resources many Masonic
jurisdictions use (at least to a varying
extent) is The Standard Masonic Moni-
tor by Simons.*® That monitor describes
several Masonic funeral services. During
those services, music may be played or
songs sung. Examples include odes (a
poem meant to be sung) in the Service In
Lodge Room and the New Service at the
Grave. Plevel’s Hymn appears in the Ser-
vice at the Grave and the New Service.

David Vinton published A Selection of
Masonic Songs Arranged with Chorusses
in Parts and Respectfully Dedicated to
the Brethren a Collection of the Most
Ancient & Honorable Fraternity of Free
and Accepted Masons (Material Culture
of the American Freemasons by John D.
Hamilton. the Museum of Our National
Heritage, Lexington, Massachusetts
1994, Distributed by University Press
of New England. Hanover and London,
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page 207). “Vinton is known for having
written the words for Plevel’s Hymm
which is used as a Masonic funeral dirge.”
Interested readers can perform a
Google search using the words “Mason-
ic funeral music” to retrieve information,
especially about Mozart’s contributions.
Finally, a Scottish Rite resource may be
found at http://web.mit.edu/dryfoo/
Masons/Misc/rose-croix-funeral.html.

Examples of Funeral Services of
Selected Masonic Organizations

Amaranth Funeral Service: Like oth-
er Masonic funeral services, this is per-
formed publicly with friends and family
of the deceased present. The ceremony
includes officers in assigned roles and
places. The officers include royal pa-
tron, royal matron, and prelate at the
head of the casket, and the associate
matron, associate patron, conductress,
and associate conductress at the foot
of the casket. All of these have a part
in the service. Members assemble at
the end of the casket away from the
family. Members of Amaranth include
both women and men and are initiated
as Honored Lady or Sir Knight respec-
tively. During the funeral ceremony, the
deceased is referred to by their title
which is associated with friendship and
fraternity. An emphasis is placed on the
symbolism of flowers, focusing on fidel-
ity, amicability, immortality, and resur-
rection. The evergreen is specifically
identified with immortality. Included in
the service is a request for God’s help
to deal with the sorrow of the passing
of the Honored Lady or Sir Knight.

Blue Lodge: This is probably the
most frequently performed type of
Masonic funeral service. The service
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will be performed according to instruc-
tions from state jurisdictions and, at
times, local custom.

For example, the Masonic funeral
service in Pennsylvania requires four
officers; worshipful master, senior war-
den, junior warden, and chaplain and
includes available brethren. Positioning
of the officers is prescribed but attend-
ing Brethren may need to take available
space into consideration. The wording
includes mourning the Brother’s depar-
ture as well as a reminder of our own
mortality. Prayer emphasizes gratitude
for the Brother’s life and asks for help
and support of the Brethren and be-
reaved. A memorial booklet is given to
the family of the deceased Brother. De-
pending on the circumstances, other
items such as a scroll containing the
Brother’s Masonic record may also be
given to the family.

Grotto: An example is provided by
the Supreme Council Mystic Order
of Veiled Prophets of the Enchanted
Realm (https://scgrotto.org/). The in-
structions state that the Grotto ser-
vice is not to take the place of a Blue
Lodge funeral service. Members (called
Prophets) are to be clothed in fez,
gloves, and arm band. The instructions
include funeral services written by dif-
ferent authors. Those instructions vary
depending on the location of the ser-
vice (e.g. funeral parlor or grave). The
services may include a record of the
deceased Prophet’s Masonic activities.
Wording emphasizes the teachings of
the order (sympathy and good fellow-
ship) and eternal rest and life. The fam-
ily of the deceased is comforted, and
songs (at times a solo) may occur. The
instructions also note that with minor
variations, the funeral service may be
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used as a memorial service.

Knight Templar: The Templar funeral
service has been an essential part of
Templar ritual ever since its inception.
The funeral service is a reminder that
death is inevitable because humans are
mortal beings and that death is not the
end but a passage of “going home.”

During the 1800’s and well into the
early to mid-1900’s, to begin the ser-
vices, the Templars would form up ranks
at the Lodge. They would then proceed
to march in procession to the deceased
Templar’s residence. Today, the proces-
sion is not needed as the services are
held in a church or at a funeral home.

ATemplar cross, the Sir Knight’s sword
and chapeau, and his officer jewel are all
placed on top of the casket. The ceremo-
ny is started by the reading of a passage
by the eminent commander. It mentions
the end of the journey for the deceased
and passage into the afterlife. At this
time in the modern ritual, the personal
and Masonic history of the deceased is
read. The prelate, who is the spiritual
leader of the Commandery, then reads
a lesson from the Holy Scriptures. This
lesson talks about being in the service of
God. The prelate says a prayer for God
to quench the sorrow and pain felt from
the passing of the Sir Knight. Up until the
early 1900’s, a hymn was sung at this
point by a choir if desired.

The next phase of the ceremony
stresses the importance that the Tem-
plar sword has with all Templar rituals.
At this point, the sword on the coffin
is drawn from the scabbard. It is ex-
plained that all Templars are taught
about the three excellent qualities of
a sword. “Its hilt with justice impartial,
its blade with fortitude undaunted and
its point with mercy unrestrained.” The
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longevity and consistency of the sword
lesson shows just how important the
sword is to Templary.

The final phase of the ceremony is a
lesson by the prelate pertaining to the
passion cross, the main symbol of Chris-
tianity. A cross of evergreen is placed
above the breast of the departed Tem-
plar. Once the lesson of the cross is
finished, the prelate will give one final
prayer and tender sympathies to the
friends and family. The prelate mentions
that the Masonic Templars embrace
goes beyond the man and extends to
his family as well. The death of a Brother
doesn’t mean the end of Masonic care.

(Sourct:  Grand Commandery of
Knights Templar of Pennsylvania web
page: http.//pagrandcommandery.org/ )

Order of the Eastern Star: The funeral
service can be held at a church, funeral
home, burial site, or at another memorial
setting requested by the family or loved
ones. The service is performed by various
officers: worthy matron, worthy patron,
marshal, chaplain, Adah, Ruth, Esther,
Martha, and Electa. Officers generally
come in single file, some stand to one
side of the coffin or urn, and others form
the five points of the star on the other
side. Any male officer wears a black tux,
and women wear white dresses.

Prayer includes references to Christ
whose coming to earth was heralded by
the star in the East. A floral five-pointed
star and associated colors is a focal point
of the funeral service. The lessons of the
star are expressed by colors represent-
ing: blue (fidelity), yellow (constancy),
white (light, purity, and joy), green (na-
ture’s life and beauty, and red (fervency
and zeal); the evergreen is a symbol of
immortal life. The service concludes with
a prayer that says that bereavement is a
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means of drawing closer to God.

(Source: Order of the Eastern Star:
www.easternstar.org)

Rose Croix: (It is the authors’ un-
derstanding that this service applies to
the Southern Masonic Jurisdiction of
the Scottish Rite) Instructions include
that the procession into a chapel is in
the shape of a cross. Members exiting
from the service also follow specific
instructions. The ceremony places an
emphasis on the brevity and uncer-
tainty of human life. Dialogue men-
tions various duties related to sorrow.
Music is considered an important ele-
ment of the service. A cross of roses
is used and associated with a sign of
admonition. Roses from the cross,
along with a memento, are presented
to the widow or family members of
the deceased at the end of the service.
(source: http://web.mit.edu/dryfoo/
Masons/Misc/rose-croix-funeral.html)

Widow’s Sons: This funeral service
states where officers and members
should be positioned. It acknowledges a
member’s duty to widows and children
and others less fortunate. Dress is spe-
cific to the group, including a vest, which
has a special place in the service. The
vest of the deceased Brother is turned
inside out and folded, indicating that it
has been retired. The reason for this is
that the “colors” of the vest (back patch)
cannot be worn in two places (now
that the deceased Brother wears them
before the Great Architect). (Source:
http://www.pawidowssons.org/)

Discussion

The Masonic funeral service is an as-
pect of Masonry that should be empha-
sized by every instructor and mentor. It is
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one of the few Masonic events that the
public may witness. Professional behav-
ior at this time of sorrow for the Brother’s
family and friends is vital. We owe it to
our Brothers to make sure that it is done
well and with respect for the Brother’s
wishes. The Masonic funeral service is for
the benefit of the Brother’s family and
friends. Brethren should do all they can
to assure that those individuals benefit as
much as possible from the service.

The dress code for Masons attending
the funeral service should be the same
as that required for a Lodge meeting.
Appearance is just as important as the
ritual work in portraying the Craft in a
positive light. While variations occur
between jurisdictions and the various
Masonic organizations discussed, proper
attire reflects the serious duty of a Ma-
sonic funeral.

Over time, there have been changes
in the way Masonic funerals are con-
ducted. An example is the selected
hymns and music played at certain times
during the ritual. In the more modern
versions of the rituals, from what can be
seen, music and singing has been omit-
ted to some extent. Like attire, this re-
flects regional and local custom.

The Masonic funeral service is a rec-
ognition of the deceased and a way to
pay final respects to a Brother. All mem-
bers of the Craft should consider learn-
ing the ritual and participating in this
unique event.

Conclusion

Since the Masonic funeral service is
one of the very few rituals viewed by
the public, it is extremely important that
this service be done with the utmost
care and precision. A Brother has made
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it clear that he wishes to have a Masonic Sir Knight Michael L. Moran is a
funeral service. It is up to the members new member of Lancaster Com-
of the Craft to make sure this wish is mandery 13 in Lancaster, Penn-
fulfilled in a proper way. That requires  sylvania and can be contacted at:
preparation and dedication. Our history mikeleemoran@gmail.com.

has seen many great men among our

ranks and many great deeds initiated

and performed in the name of Masonry. Sir Knight Brian J. Wagner is em-

We have a standard to uphold that our inent commander of Lancaster
forefathers have set for us. Commandery 13 in Pennsylva-
While beyond the scope of this article, nia and can be contacted at :
Masonic memorial services are another im-  pjwagscommandery13@yahoo.com.

portant part of Masonic ritual.

References

1. Mackey, A. G. An Encyclopedia of Freemasonry and Its Kindred Sciences. 1889.
Everts & Co., Philadelphia. P. 134.

2. Colon, F.A. Are you considering a Masonic funeral? http://www.phoenixmasonry.
org/how_to_conduct_a_masonic_funeral.htm. Accessed October 16, 2018.

3. Masonic Lodge of Education. www.masonic-lodge-of-education.com/masonic-
funeral-committee.html. Accessed October 16, 2018.

4. Masonic Burial Service Extract from Section IX, Ahiman Rezon, 1895. 1902. Ma-
sonic Publishing Company, Philadelphia. P. 3.

5. Masonic Burial Service Extract from Section IX Ahiman Rezon, 1898. 1947. Mac-
Calla & Co., Philadelphia, PA. P. 10.

6. 1915 Masonic Burial Service. 1915. Ahiman Rezon, PA Grand Lodge, Philadelphia
PA.

7. Ahiman Rezon. 2011. PA Grand Lodge, Philadelphia PA.

8. Lewisville Lodge 201. https://grandlodgeoftexas.org/pdf/forms/funeral_guide.
pdf. Accessed November 29, 2018.

9. Masonic Service Association. https://skirret.com/archive/misc/misc-m/masonic-
funerals.html. Accessed October 16, 2018.

10. Mackey, A.G. Encyclopedia of Freemasonry. 1917. McClure Publishing Company,
Philadelphia PA. P. 149.

11. Mitchell, J.W.S. History of Freemasonry & Masonic Digest Vol 2. 1854. Macoy
Publishing Company, Marietta GA. P. 594.

12. Masonic Burial Service Extract from Section IX, Ahiman Rezon 1895. 1902. Ma-
sonic Publishing Co, Philadelphia PA. P. 10.

13. Simons, G.E. Standard Masonic Monitor. 1899. Macoy Publishing and Masonic
Supply Co., Richmond VA. (Kessinger Legacy Reprints)

We publish letters and articles from a variety of sources and points of view. The
opinions expressed in these articles do not necessarily reflect the opinions or

policy of the Grand Encampment, the Knight Templar magazine, or the Editorial
Review Board.




THE MASONIC FUNERAL: A FADING RITUAL?

By
Sir Knight Fred M. Duncan

Editor’s note

During the month of May when nature seems to be coming alive again after a
long, cold winter, we thought it might be an appropriate time to address that
Masonic ritual which is most observed by those who are not Brethren of the
craft. We have, therefore, included two articles addressing different aspects of
this final tribute we extend to our Brethren.

t one time it was said . . .”as Gen-
eral Motors goes so goes the
ation.” Today, it seems as the
nation goes so goes Masonry, well at
least Masonic burial formalities! Funeral
industry data shows that family values
of funerals have drastically changed;
that families are starting to question
the necessity of funerals; that families
want a party or celebration, not a “bor-
ing old funeral;” and that people are at-
tending fewer and fewer funerals every
year.! Data from government mortality
rates show that the number of deaths
per year is 2,813,503, the death rate
is 863.8 deaths per 100,000 population,
the life expectancy is 78.6 years, and the
infant mortality rate is 5.79 deaths per
1,000 live births.?

The passage of time bends activities,
events, and traditions to fit into the fast-
paced lifestyles, not for better or worse,
but to fit the times, to fit the lifestyles
of the moment. No one enjoys a fu-
neral, thus funerals are becoming more
of a service of convenience for those
involved. Cremation and abbreviated
services are looming up as the burial for-
mality of the Millenniums.

Assuming that costs continue to rise
as they have been, by 2030 seventy

14

percent of the funeral decisions may be
cremation. (Forest Hill Cemetery). Ac-
cording to AARP, to avoid the costs of
a funeral, one in four people say that
they would consider a “green” funeral,
where their ashes are used to plant
trees, an interesting statistic. The term
“people” does include us Brothers. It ap-
pears that Masonry is going as the na-
tion is going in this area of final rites.

It is not unheard of for Blue Lodges to
drape their charter up to thirteen times
while having the honor of providing Ma-
sonic funeral “formalities” only three
times! Masonic funeral “formalities’
date back to 16323 as recorded in The
Masons Company of London records and
Preston’s* lllustrations of Masonry (1792,
p.118). These “formalities” pre-date the
landmarks as we know them. Brothers,
you only have to tell the Lodge secretary
that you want a Masonic funeral, and a
Lodge will grant your request.

To become a Mason, you have de-
clared your belief in God, in the eter-
nal survival of the soul, and in the res-
urrection; the absence of any one of
these would have denied your mem-
bership in the ancient craft. The mo-
ment a Brother passes, each and every
one of his earthly commitments are
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over. Delaying the decision “until later”
is a blatant abandonment of the Ma-
sonic stewardship you have practiced
over the years of your membership. A
Lodge assists your family through the
funeral process, comforts your family,
and bestows the Masonic funeral “for-
malities” on its departed Brother.

Masonic funeral “formalities” pub-
licly display the Masonic compassion,
sympathy, and esteem due the family
of a passed Brother, an important part
of Masonry, and give fellow Masons an
opportunity to display the fraternal es-
teem the deceased Brother had among
his Masonic peers.

As Master Masons, we are authorized

to correct the errors and irregularities of
our uninformed Brothers. To preserve
the reputation of the fraternity unsul-
lied must be our constant care. We are
bound by duty, honor, and gratitude to
be faithful to our trust. Mason up Broth-
ers; make your arrangements for your
Masonic funeral “formalities” today and
allow your fellow Lodge Brothers to de-
liver the Masonic funeral “formalities”
you so richly deserve!

Sir Knight Fred M. Duncan is a
member of Coer De Lion 1 Pensac-
ola, Florida and can be reached at
harmonyblu62@yahoo.com.

Notes

1. 2014 National Funeral Directors Association

2. Mortality in the United States, 2017

3. Coil’s Masonic Encyclopedia, by Henry Wilson Coil 33°, Macoy Publishing Ma-

sonic Supply Company, Inc., New York

4. Preston, lllustrations of Masonry (1792 ed. P. 118)
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Leadersivib Notes

Interest Leads to Inspiration

hen was the last time you were inspired to undertake a mission or project
in your Lodge, Chapter, Council, or Commandery? Can you remember a
specific time?

What was it that inspired you to step up and take action? What was it that you
wanted to experience because of the work you were going to undertake?

As you think about it, you will find that you were inspired to do what you did
because it met some interest or desire inside of you. Perhaps it was to gain the rec-
ognition and appreciation of your brethren. Perhaps it was the self-satisfaction of
seeing your work improve the building you love. Maybe it was because you wanted
the community to see how Masons create harmony in society.

We do what we do because there is something to gain from it.

A great leader does not dictate how an organization will run. It is a fruitless effort
to tell your brother to “do this” or “do that,” because people need an understanding
and frame-of-reference for how and when they apply their energy. A great leader
will allow the unfolding of good Masonic activity because it is aligned with the inten-
tion or desire of the members.

The first thing to remember as an excellent leader is that everyone has an ego. We
all do what we do because of the “WIIFM” (What’s In It For Me?) program run by our
ego. | am not saying that no one participates in selfless service. Many people do and,
selfless service is often a hallmark of a Mason. The problem with selfless service is
that the energy is always directed outward, and after time, one becomes drained of
their energy and burnout ensues. One cannot give from an empty cup! Think of all
those past masters that you have not seen since they installed their successor.

The ego’s needs must be addressed for each individual in order for them to con-
tinue to give their energy and time. What they are looking for in the WIIFM are
things that meet their interest and inspire them.

This month | challenge you, as a leader, to discover the interests of your mem-
bers and provide them with the sustenance that satisfies those interests. When the
member’s interest is addressed it will spark a renewed passion for the craft and the
members will, of their own volition, begin to engage. This leads to inspired activity
and Masonic goodwill. Dedicate your interest to the interests of your Brother. Truly
endeavor to seek happiness and share that happiness with each other.

If you want to learn more about leadership principles, join the York Rite
Leadership Training Program. Send an email to YRL@YorkRiteLeadership.org
for more information.

Yours in Knightly Service,
S. Lane Pierce, KYCH

16 may 2020



NEW CONTRIBUTORS TO THE KTEF CLUBS

Grand Master s Club

George L. Marshall, Jr......ccoeevveennneen. AL
Douglas S. Robertson.......ccccceevvuveennn. AZ
David L. Sampson.......ccccevvvvvereeeeennne CA
Joseph Magoffin .....ccccvvevvieeeiieee co
Glenn E. Chandler..........cccccceviiin FL
Austin C. Drukker, Jr. .cccoovvveieeiiiiinnienn. FL
James W. Green ......coevvvevveeeeeeevevennnn, GA
William J. Farris....cueeevveeveeieieiiieieeeeeneens IL
Leslie K. Needham ........ccoovvvuvvvvennennnn. KS
David F. McManus, Jr. coeeeeeeeeeeeeennne MD
Thomas E. BlacK.........uvveveveveveverevennnnns Ml
Danny D. Smothers .........ccccvvenneee. MO
William E. COOK...ovvveeeveirriiieeeeeieinnes NV
Thomas X. Tsirimokos .........ccceeee...... NH
Mark E. Megee .....c.ceeeecvvveeecrireeeenn. NJ
David D. GOOdWiN ....cceeeeeeeinrrieeeeeeenns NY
Robert J. Davis .....ccoceeeeeeeeiecinrieeeeenn, OH
John D. BUCher...couveeeiiiiiiiiiieeecceee PA
John K. March ...ccovveeeeeeeieciiiieeeeccees PA
Thomas W. Hill .......uvvevevivireniriieinrannnnns SC
Douglas G. Odom, Jr....c.ceeeevveeennenn. TN
Charles R. Drum......cccoeveeeeeeecnvennnnen. TX
Gary V. MOSMeYer .......coceeeevverernnnen. X
Ralph W. Royall ......ccoevvieeiiieiien, X
Michael L. Wiggins......ccccceeevvveviveenn. X
Ralph T. Woodrow.........cccceevuvvervennnen. VA
MitS ItO oveeieeeeccee e, Wy
John B. Roden .....cccvveeveeeievinririeeeeen, WYy

Grand Commander’s Club

Raymond C. DUNN......cccoveeevciieeeinen,

Brian L. SMith coceeveeeiiiiiiiiiiiieeeee, AL
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Joseph D. Edwards........ccceeevveeevvveenne co
James W. Busby, Jr. .cccccovviiniiiiiene, FL
Vijay K. Chowdhary......ccccccocvvreennennnn. FL
Eloy E. DiazZ .ccovveeeiieeeeeeee e GA
David A. Grindle.....ccccoeeeeeeeiiieeinennnnnn. ID
James L. StoUt....cceeeeeereiiiiceeeeeeeeeee, IL
Charles R. Bertrand .......ccccceeeveeeeennnnnes LA
George L. Herbolsheimer, IV........ MA/RI
John H.Jones....ccoovevveeiiiiiiiiiieecce, MN
Thomas A. Collins ....ecccevveviuneeeeieeinenns NV
Charles F. Steiner......ccecvvveeeeeeeeennnns NV
Michael Cefaratti, [l ........ccceevvvveeeeenn. NJ
Thomas M. Petro.....cccceeeeeevcvvveveeeeeen. NJ
Jeffrey N. Nelson .......cccoveevieennieennnen. ND
David A. SIKeS .....ccovvvvvieeieeieiiiiieeeenn OK
Brian L. Daniels.....ccoccveeeeeeevinneneeeeeen, PA
Garland R. Harman........ccceceeeeeeeeennns SC
Steven C. ShOOK........coovevvvveeeeeiiiiinnns SC
Norwood M. Brenneke..........ccceeeeeenn. TX
James G. GErace .....cccoeeuvuvuvnrnrnvnnnnnnnns TX
Patrick D. Richardson.......cccceevvveeeeenn. TX
Raymond M. Tomlinson...................... TX
Michael F. Slaughter ........ccccocvvevneennne uT
David A. HINNErS ..ccooeeeeeeieieieiececeenne WI
Kraig A. Kobert......cccccoeeveeeeccneeeen. wy
Ohannes H. Antabian...........cccuue..... CA
Grover L. Sardeson.........ceveeeevvennnnnns Cco
Kevin L. COY.uverrrineiiiiieiiiiiiicceee e DC
Jonathan A. Karaleas........ccceeeeeeeeeenns FL
James R. Livesay, Il ...ccooovvviiiiiiiiininnnnnn. IL
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Thomas X. Tsirimokos.......ccceeeeeeenen. NH
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Carl A.Reed ....ouvvviiiiiiiiiiieeeeeeiis OK
John L. Kemp, St oo, PA
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Edward L. McClure, Jr. cccovveeeeeeeeennnn. TX
Joseph M. Matthews.........cccccuvvunnees VA
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Russell P. Witte-Dycus ........cccuveeeeennn. Wi
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Robert K. Geiger......ccoceeeevviiieeeennnnns CA
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Robert A. King.......coooveeeeeeeeians DC
Clayton E. Linkous ......ccvvveeerriiinneeenn. FL
Charles R. Bertrand.........cccceevuvveen. LA
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John M. Smith ..o, NC
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General dupplement

The space on these two pages is provideLd bthhe Knight Templar maga-
zine to be used by the Grand Commanderies to communicate with the in-
dividual Sir Knights in their jurisdictions on a monthly basis. From time
to time and for various reasons, we fail to receive any material from the
editor of the state supplement for a given month. When this happens,
we take the opportunity to offer you the information below. — The Ed.

Templar site Bure-Les-Templiers in L4
France; photos by the editor. 1

november 2016
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How to join the Grand Commander’s or the Grand Master’s Clubs
Any individual may send a check in the amount of $100 or more specified for
the purpose of beginning a Grand Commander’s Club membership and made
payable to the Knights Templar Eye Foundation. This initial contribution will
begin your Grand Commander’s Club membership. In addition, members of
the Grand Commander’s Club pledge to make annual contributions of $100 or
more. Once contributions total $1,000, the individual is enrolled in the Grand
Master’s Club. Membership is open to individuals only, and Commandery Credit
is given for participation.

Qualified Charitable Distributions Can Yield Big Tax Savings
Congress has now made the qualified charitable distribution (QCD) option perma-
nent for those who wish to make direct contributions from their IRA to charity. The
tax law allows individuals required to make minimum distributions due to age to
transfer up to $100,000 a year from their IRA to a qualified charity. This distribu-
tion counts toward their required minimum distribution but isn’t added to their
adjusted gross income the way a normal IRA distribution is. This can provide a tax
savings of up to 40% depending upon an individual’s tax situation. Please discuss
with your tax professional whether this option could benefit you in your charitable
and retirement planning.

Planned Giving — Create a Charitable Legacy

Your Foundation now has a full web site dedicated to Planned Giving which you can
access from our web site, shown at the bottom of this page. So if you’re thinking
of ways to make a lasting legacy for yourself please check out the tab on the home
page that says “Planned Giving”. Leaving your mark on the future is so simple with
a gift in your will. To leave a gift in your Will or Trust it is as easy as asking your at-
torney to include a sentence that says:

| bequeath (lump sum) or ( % ) of my estate to:

Knights Templar Eye Foundation, Inc. (address shown below)

Knights Templar Eye Foundation, Inc. Telephone: 214-888-0220
1033 Long Prairie Road, Suite 5 Fax: 214-888-0230
Flower Mound, TX 75022 Email: manager@ktef.us

Find us on:
[i facebook.

www.knightstemplar.org/ktef/
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Freemasonry and Attitudes

Sir Knight Jeffrey Kuntz

" reemasonry is a wonderful thing.

= | once heard a widely respected
Methodist minister, Reverend and
Brother Derwood A. Strunk, Jr., give a
speech at a Masonic event open to the
public. He held up his hand bearing his
Masonic ring and basically told those in at-
tendance that the ring represented some-
thing just as sacred to him as his church.
That seemed to me to be about the most
profound statement that | had ever heard
in the interest of Freemasonry. Quite hon-
estly, if | may say it, | feel the same way
about my Masonic membership.

We live in a time when both the
church and Freemasonry are needed
perhaps more than ever, yet, both of
these grand institutions are suffering
from waning attendance and other lax-
ities of our modern society. What | find
just as troubling is what appears to be
the dwindling status of the teachings
and philosophy within the membership
of our great fraternity.

Thankfully, there are those among us
who are genuinely devoted to Freema-
sonry, including some of the younger gen-
eration who have joined in more recent
years. Our hearts must go out to them to
show our appreciation and to encourage
them to stay devotedly focused on the
work and remain active. On the other
hand, unfortunately, there are too often a
few who join mainly for whatever person-
al gain they might expect and those who
possess but a mere inkling of the real
meaning and purpose of Freemasonry.

knight templar

There seems to me to be a great need
for some kind of reform and edification
within our noble order. The true pur-
pose and meaning are, at times at least,
all but lost. The fellowship is very nice,
but the fraternity sometimes appears to
be almost reduced to a mere social or-
ganization. Freemasonry is much more
than that. We need to first keep in mind
that this brotherhood of ours is largely
founded on Judeo-Christian principles
and religious philosophy. These things
are also the basis for our love of free-
dom and humanity as Americans, as are
some of the most important documents
created by our Founding Fathers, such as
the Declaration of Independence.

In certain biblical passages, such as in
the New Testament book of the Acts of
the Apostles, it tells how the Christians
acted and prayed “with one accord.”
Freemasons are supposed to always be
with one accord. There are occasions
when this is sadly not the case. As writ-
ten in certain degree manuals and other
rituals such as installation ceremonies,
all Masons are coequal. Upon close
observation of the interaction among
members, both within and outside the
fraternal bodies, this sadly but clearly
is not always the reality. As in many or-
ganizations, cliques are formed. As the
apostle Paul wrote in his First Letter to
the Corinthians: “For there should be no
schism in the body; but that the mem-
bers should have the same care one for
another.” (12:25, KJV)
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Quite frankly, | am disappointed with
some of my fellow Masons as | have re-
ceived impressions of changes with peo-
ple in general during the last couple or
so decades—not for the better. Perhaps
it is a proverbial “sign of the times.”

Also, in many organizations, including
churches, there are sometimes mem-
bers, often those in leadership positions,
who are afraid of seeing another mem-
ber receive credit for achieving some-
thing or contributing something to the
organization. Such behavior is not only
unconstructive, but it is just as harm-
ful to the one exercising such behavior
as it is to the one to whom it is being
directed. It is largely the result of one’s
insecurities. Jealousy is infantile and
a very ugly thing that can, in fact, be a
dangerous thing.

Too often within civic groups, there
are a few who are much more interested
in promoting themselves than working
together with other members for the
good of the whole. | remember a middle
school teacher of mine telling our class
about when, in his high school days, he
did rather well in track and field. He ad-
mitted that he was driven much more
by his ego than by his desire to honor
his school. This is weak human nature,
which can be expected of a child, but
Scripture tells us to give up childish ways
as we become older.

| have heard of and have seen situa-
tions among Masons, within and without
the walls of Masonic buildings, where
one member, a supposed Masonic broth-
er of the other, treated the other like a
second class citizen. There have been
members who have left the fraternity
altogether because they were criticized,
insulted, or spoken to condescendingly,
perhaps for no other reason than the of-
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fender feeling the other was not up on
the same level as he. Unfortunately, The
Masonic fraternity is not devoid of elit-
ism, which is not a Masonic quality.

At times, it seems that there is too
much politics and not enough Mason-
ry—too much rivalry and not enough
real fraternalism. Egos, envy, and poli-
tics need to be put away—once and for
all. Such evils have no place in a broth-
erhood such as Freemasonry. With the
exception of fear, egoism is the biggest
cause of conflicts between individuals,
groups, and even between nations.

People like to feel important. That is
human nature, but active civiccminded
people must guard against letting their
positions or titles go to their heads. We
need big men, not “big shots.” | have
seen cases when it seemed a member’s
main or only concern was to keep ad-
vancing, whether it be going through the
chairs in all bodies or striving for one dis-
tinction, then another. The awards and
recognition are good but not the most
important things.

| have known of several cases where
one in an official Masonic position had
virtually destroyed his own Masonic
career as a result of an ego gone amok
or some other form of misbehavior on
his part. Albert Einstein said, “The only
thing that is more dangerous than igno-
rance is arrogance.” Within the Rosicru-
cian Code of Life is written a wise bit of
advice: “Hold your office with humility
and make it serve the common good.”
Another rather sound axiom found in
that same code of principles that should
be firmly ingrained within the mind of
every Freemason reads: “Although it is
possible to deceive others, no one can
escape Divine justice.”

As an illustration of another kind of
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misbehavior in Masonic circles, | was
once asked to approach the family of a
deceased thirty-third degree Scottish
Rite Brother to ask them to return his
thirty-third degree ring. | was consider-
ably younger then, but as | look back,
one can only imagine how | felt then and
now, especially after remembering that
the brother once showed me that ring
and told me that he would be buried
with it. How crass that was, especially
toward a fellow Mason and his loved
ones! These are the kind of things that
create disappointment and put a bad
taste in one’s mouth among members of
the fraternity and those on the outside.

One ambitious member of a certain
Masonic body was once gallivanting
around actually claiming to other mem-
bers, including me, that he intended to
pay a rather large sum of money to re-
ceive a certain high honor in that body.
Imagine the gall! That same member
later admitted to me that he was called
in and castigated for this behavior by the
presiding officer. Needless to say, he did
not receive that honor he so coveted.

| have heard a couple fellow Masons
utter quite boldly that the fraternity
should no longer give to charity. This at-
titude is not only very unmasonic, but
extremely selfish. Personally, | believe
that, as Freemasons, we are obligated
to give to worthy charities. This is very
much who we are.

Another problem | see, mainly re-
garding leaders within the brotherhood,
is what they articulate publically regard-
ing Masonry, especially by way of the
media. For quite a period of time, our
Scottish Rite Valley had some very ac-
tive and fine musical ensembles, both
vocal and instrumental. These groups
occasionally performed for the general
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public. | was publicity manager for them,
as well as assistant entertainment chair-
man for the Valley. Whenever issuing a
press release, | would make it a point to
compose it in a way that would promote
the Valley and Freemasonry in general,
as well as the musical ensembles. Oc-
casionally, a Valley officer would do an
interview on radio or with a local pub-
lication, which was fine, but the inter-
viewee would invariably say something
negative about the Valley or Masonry in
general regarding membership decline
or something. Then they would expect
to recruit lots of new candidates for ini-
tiatory degree work. Poor publicity does
not benefit the fraternity.

The aforementioned cases are rela-
tively light. Embezzlement within civic
organizations is sickeningly common,
even in churches. Regardless of where in
the country or in what community you
live, you do not have to inquire to any
great extent to hear of such incidents.
| had heard of one situation where a
church secretary used the church’s mon-
ey to buy a new Cadillac. Freemasonry
is not immune from this problem, sadly
enough. In a small city, a man who was
secretary or treasurer of several Mason-
ic bodies was investing the organizations’
funds in real estate. | could relate a cou-
ple more very serious incidents involv-
ing the order, but | am sure you get the
picture. Such things happen because of
poor organization and lack of oversight.
To make it worse, these unfortunate
events are published in the newspapers.
All organizations should have a good au-
diting committee or, better yet, a disin-
terested outside committee brought in
for the task.

In closing, | would like to share a
quote by Rabbi Harold S. Kushner. It is
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one of those somewhat cryptic sayings
that makes one stop and think. It goes:
“Do things for people not because of who
they are or what they do in return, but
because of who you are.”

| believe in Freemasonry more now
than ever. | feel that it is God’s work and
that it has a lot to offer mankind. If every
Mason were really true to the principles
of Freemasonry as well as to his faith
and his religion, whatever it may be, his

Grand Encampment

Membership Awards

1225-1226 Marvin Dale Thrasher
Bedford Commandery 42
Bedford, IN
1* Bronze

1227 Justin M. Huggins
Lookout Commandery 14
Chattanooga, TN
2" bronze

1228 James C. McGee
Mobile Commandery 2
Mobile, AL
1* Bronze

1229 Sidney Ray Cooley, Sr.
Lee Commandery 45
Phenix City, AL
1* Bronze

1230 Ohannes H. Antabian

Golden West Commandery 43
Bellflower, CA
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heart and mind would be changed for
the good, and there would be a lot fewer
or no problems between him and his fel-
low Masons or, for that matter, between
him and any other person.
Sir Knight Jeffrey L. Kuntz is past com-
mander of Baldwin Il Commandery
22 in Williamsport, Pennsylvania. He
resides at 1610 Comly Road, Turbot-
ville, PA 17772 and can be contacted
at jeffkuntz5tiger@gmail.com.

1231 Anthony C. McLean
San Diego Commandery 25
San Diego, CA

1232 David Williams
Los Angeles Commandery 9
Van Nuys, CA

1233 Frederick Russell Dixon
Grice Commandery 16
Norfolk, VA
3"Bronze

1234 Robert D. Maxwell

Clinch Valley Commandery 20
Tazewell, VA
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HESMODERNSFEMEREARYICRISITS

’

ikipedia defines the word “crisis”

as “any event that is going (oris

expected) to lead to an unsta-
ble and dangerous situation.” | believe
that another definition would simply be
the word “change.” Most changes lead
to instability until an equilibrium can be
found for the new state of affairs. Dan-
ger generally accompanies change but
so does opportunity. A change can take
us to a better state or to a worse state
and almost always involves crisis. There
is an interesting thing about organiza-
tional change. Anyone can be the leader
of a group if there is no change. You just
get elected, thank everybody, shake a
few hands, and turn the organization
over to your successor. When change is
involved, it is an entirely different situa-
tion. Successful transition through crisis
is dependant primarily on two things,
available resources and more important-
ly, competent leadership that provides
vision and inspiration.

Sometimes, in order to avoid the dan-
gers associated with crisis, we simply
avoid change, perhaps because we are
afraid that we don’t have the leadership
skills in the organization to ensure posi-
tive results. | wonder sometimes if our
organization has been doing that for the
last hundred years. Sometimes we need
to induce crisis for the preservation of
an order we think is worthwhile.

Last month, when | received the grand
master’s message for publication in the
magazine, | was elated to see that our
grand officers had spent the time and
effort to formulate a mission statement
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and a vision statement for the Grand En-
campment. They read as follows:

Mission Statement

To provide every Christian Free-
mason the opportunity to extend
his Masonic journey through the
chivalric experience.

Vision Statement

Templary continues to be the most
prestigious Masonic organization.
We are a group of men proud to wear
the uniform of the cross who share
a common faith, mind, and spirit.
Through the practice of Christian
virtues, we testify to the world that
we are leaders in our community and
fraternity. This demonstrates our
commitment to uphold a standard of
excellence within Freemasonry.

The mission statement of a parent or-
ganization like the Grand Encampment is
generally slightly different from the mis-
sion statement of a subordinate organi-
zation such as your local Commandery,
although your local Commandery’s mis-
sion statement should always support
the parent organization’s mission state-
ment. Mission statements are important,
because they define what we are here to
do. All the decisions we make and all the
activities we engage in should be com-
pared to the mission statement. If they
don‘t support the mission statement, ei-
ther they should not be allowed to use
up our resources, or the mission state-
ment should be changed.
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At the beginning of every business
meeting of every Commandery, the mis-
sion statement and the vision statement
of the Grand Encampment should be
read along with the mission statement
of your local Commandery. If you don’t
know what the mission is, how do you
expect to accomplish it? Does your Com-
mandery have a mission statement? If so,
do you know what it is? If not - how’s
that working for you?

A vision statement describes how it is
going to be when we are successfully ex-
ecuting our mission. It is not a statement
of how things are now, but rather of a
future state of affairs, how things will
be when we are doing the mission right.
Our new vision statement certainly lives
up to that.

One of the most important words in
this vision statement is the word “ex-
cellence.” | find that there is a sort of a
continuum of achievement. At the top is
perfection, which no one here on earth
can attain but all should strive for. Next
comes excellence which is achievable
and for which we should strive. Be-
low this is mediocrity which most folks
are perfectly happy to live with. Look
around - it is everywhere.

I am reminded of a story told by Tom
Peters, a prominent author and busi-
ness consultant. It seems that Tom was
conducting a two day seminar at a major
corporation for its executive leadership
team. The subject was excellence in cus-
tomer service. Near the end of the first
day, one of the vice presidents, sitting
on the front row, said to Tom, “Tom, you
have been beating us up all day about
the quality of our customer service.
Don’t forget that we are no worse than
anybody else in our industry.” After the
meeting ended for the day, Tom went
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to a local sigh company and had a very
large back drop made which he installed
behind the curtain on the stage in the
meeting room. The next morning, after
all the participants had arrived, he had
the curtain pulled, revealing the com-
pany logo with the motto replaced with
the words, “We’re No Worse Than Any-
one Else.” The point was made.

Below mediocrity on the continuum
of achievement is something else, but |
have never been interested in it enough
to even think about what it is called.

There are two things that are remem-
bered over long spans of time such as
centuries, excellence and evil. It’s good
that we remember these things from
generation to generation. It’s good to re-
member excellence because it inspires
us to achieve the best we can, to benefit
the society and civilization in which we
live and which future generations are
to inherit. Perhaps that is why mankind
exists. It is also good to remember evil,
because the first element of being victo-
rious is the awareness of the presence
and nature of our adversaries. No one
remembers mediocrity.

The ancient Templars achieved excel-
lence in many of the things they did. They
were excellent protectors of pilgrims, ex-
cellent soldiers, excellent farmers, excel-
lent sailors, and excellent bankers. How
do | know this? Because they are remem-
bered after 900 years. You see, mediocri-
ty is seldom remembered for even as long
as two generations. The Ancient Templars
may have been mediocre at some things,
but we are unlikely to ever know what
they were. One thing the ancient Tem-
plars were especially good at was change.
Look at the many changing roles they
played. They underwent several major
role changes during their existence from
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1118 until 1307. They must have had
some awesome leadership!

The modern Masonic Templars must
have achieved some level of excellence
at the dawn of the twentieth century
also, because at that time, there were
nearly half a million of them, drawn
from a much smaller population base
than we have today. It seems that ev-
eryone then wanted to be a Templar!
They seemed to do everything in an
excellent fashion; look at some of the
prizes they gave for winning drill com-
petitions back in those days and the at-
tendance and activities at the Triennial
Convocations.

Numbers are not necessarily an in-
dicator of success unless your mission
is to achieve great numbers. Numbers
do seem to be an indicator of prestige,
and prestige is often the result of ex-
cellence in something, although some-
times prestige can be the result of less
inspiring reasons.

As | get older, | reflect on the symbol-
ism used in our ceremonies. The term
“memento mori” is often accompanied
by the symbol of the skull and cross-
bones. It translates in English to, “Re-
member That You Must Die.” When |
was younger, | had an intellectual under-
standing of this fact, but as | grow older,
it has become more of a call to action.
One of our most precious resources is
time. Few of us know how much time
we have left here on earth, but all of us
know that this resource is growing small-
er with each passing moment.

So what kind of action does this sym-
bol inspire me to undertake? It causes
me to constantly reevaluate how | am
using my time. When | was very young, |
tended to use my time indiscriminately
on lots of things, whether they were
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important or unimportant, worthwhile
or useless. As | grew older, | began to
strive to use my time only on things
that were worthwhile and beneficial to
somebody. Now | further try to limit my
expenditure of time and effort to those
things which merit my investment, not
only to things that are worthwhile and
achievable but also to those things in
which excellence can be achieved. It is
no longer acceptable to spend my time
and effort striving for mediocrity, so if
the undertaking has little chance of an
excellent result because of resources
beyond my control, or even because
| am not very good at it, it no longer
merits my involvement. | try to limit my
involvement to activities which are im-
portant, worthwhile, and beneficial and
from which | can reasonably expect an
excellent result, not a mediocre one.

| have been a Templar for forty-seven
years now and have predicted for some
time that the Grand Encampment is on
the threshold of great opportunity be-
cause of the leadership lineup we cur-
rently have in our elected officer line. We
have had some very good grand elected
officers in the past, but | don’t believe
we have ever had four outstanding offi-
cers in a row like we have now, at least
not since | have been a Knight. Great
leadership is essential to great success
but does not guarantee it. Some people
just refuse to be led. It will be interest-
ing to observe Masonic Templary over
the next twelve years to see if we have
enough Knights (not just members) who
are dedicated to excellence in Templary
to enable us to achieve our new vision.

Most of our membership is inactive.
They do not participate on a regular basis.
Templary is a corporate endeavor, as well
as an individual lifestyle. Perhaps some
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of those inactive members who are not
particularly interested in participating in
mediocrity will be interested in investing
in excellence and become active again.
We are going through a period of
change or crisis whether we want to or
not. We are changing from a state of
mediocrity either to a state of excellence
or to a state of extinction. We have the
leadership in place to make this change a
positive one. The question is, “Are there
enough Knights among our member-
ship who are willing to make the invest-

ment in time and effort that it will take
to achieve excellent results in following
those leaders and achieving their vi-
sion?” Is it just their vision, or is it ours?

Sir Knight John Palmer is past grand
master of Tennessee, past com-
mander of DePayens Command-
ery 11 in Franklin, Tennessee, and
managing editor of the Knight Tem-
plar magazine. He can be reached
at ktmagazine@comcast.net.

Al-Agsa Mosque, the original headquarters of the Ancient Templars on the
Temple Mount in Jerusalem. Photos by the editor.
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he Knight Templar magazine has, for some time, been publishing articles

about the history, philosophy, and symbolism of Christianity, Freemasonry,

and Templary. It has seemed to me to be missing something. The three es-
sential elements of Templary are Christianity, Freemasonry, and chivalry. We have
had very little content in the magazine about chivalry, and | think it is about time we
started putting more emphasis on it. In the future then, we will devote this column
to the concept of chivalry, what it is, how we should practice it, its history, why it is
important that every one of our members truly understands the concept, and what
is expected of each of us as a Christian Knight Templar.

One definition of chivalry is, “the combination of qualities expected of an ideal
Knight, especially courage, honor, courtesy, justice, and a readiness to help the weak.”
Another is “having, characterized by, or arising from a dignified and generous nature.”
Some synonyms are listed as: big, elevated, gallant, great, greathearted, high, high-
minded, lofty, lordly, magnanimous, natural, noble, and sublime. Antonyms for chiv-
alrous are: base, debased, degenerate, degraded, ignoble, and low.

Chivalry is more of a concept than just a word. In future columns, we will explore
the origins of the word and of the concept and how it relates to us as modern Ma-
sonic Knights Templar. We will try to expand on these definitions and to explore the
elements that constitute chivalric behavior.

We will also seek to understand how the concept relates to our institution and to
define in detail what really constitutes chivalrous behavior in today’s world and why
the practice of chivalry by each of our Sir Knights is essential to the survival of our
institution called the Knights Templar.

We will also compare our current behavior as members, subject to the Grand En-
campment, with truly chivalric behavior, so be prepared to feel proud in some areas
and to be somewhat uncomfortable in others.

Why am | doing this? | believe that we are at a critical crossroads in the history of
our fraternity and that the understanding and the practice of chivalry by each of our
members is critical to the survival of the institution.

It seems to me that our modern society is largely ignorant of the concept of
chivalry and indeed of what used to be called “common manners.” Unfortunately,
it seems that our fraternity has increasingly become a reflection of the society in
which we live rather than an inspiration for it. Most people respect men who behave
in a chivalrous manner, although they seldom understand them.

Let us take a journey in the coming months to understand chivalry, to under-
stand what is expected of us as Knights, and finally, to decide if we, as individual
members of the fraternity, really want to put forth the effort to live up to the name
of Knight Templar.

The Ed.
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“Knights Templar Senior Pilgrimage”

a Pilgrim’s Journey for Sir Knights, Ladies, Friends,
and Guests with mild mobility limitations

November 9 - 19, 2020

- This pilgrim’s journey is sponsored by the Knights Templar Holy
Land Pilgrimage Committee of the Grand Encampment.

- The itinerary will be adjusted to accommodate those with mild
physical limitations. There is still an amount of walking involved. We
cannot accommodate wheel chairs or those with significant
limitations. Participants must be able to manage themselves, their
luggage, and have general mobility on their own.

Estimated Cost*:
$4000 per person estimated

Based on double occupancy
20 minimum participants
30 maximum participants

$500 deposit to reserve your place
Based on receipt of deposit

$1600 - payment due
Spring 2020

Balance payment due*
by August 1, 2020
*Final cost will be determined by
number of participants, airline and
airport charges.

Make checks payable to:
Holy Land Pilgrimage, Inc.

Mail to:
Sir Knight Emmett Mills, Jr.
1713 Betrillo Ct
The Villiages FL 32162

Cost includes:

Round trip air - NYC-TLV-NYC
Airline fuel surcharges

Airport taxes

9 Hotel nights

8 Breakfasts, 7 lunches, 9 dinners
Arrival & Departure transfers
Air-conditioned motor coach

All pilgrimage entrance fees
Ezra Eini, Tour guide (the best!)
Knights Templar travel hosts
Tips to guide, driver, hotel staff
Travel Insurance

For more information, contact:

Rev. & Sir Knight Duane Kemerley
DKemerley@gmail.com
567.376.9741 Mobile & Text

Or see our information attached to the
Pilgrimage site, see Activities -
www.knightstemplar.org
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Prayers at the Wailing Wall

Sea of Galilee

Masada

Baptismal Renewal, Jordan River




(Mrs. Carl W.) Yvonne Wunsche, supreme worthy president, of-
ficial visit to Hot Springs Assembly 251 on January 20, 2020. (Mrs.
Sherrill) Robin Baker, worthy president.

La Crosse Assembly 215 and Oshkosh Assembly 267 were
pleased to welcome (Mrs. Carl W.) Yvonne Wunsche, supreme
worthy president and (Mrs. Jay) Nancy Ipsen, past supreme wor-
thy president to the official visit on October 22, 2019.
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(Mrs. Martin) Mary Callaway, past
president and recorder of La Crosse
Assembly 215, was honored to pres-

ent the newest Sir Knight of La Crosse
Commandry 9, Paul Riniker with his
life membership to the Knights Tem-
plar Eye Foundation from the sisters
of La Crosse Assembly.
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(Mrs. Carl W.) Yvonne Wunsche, supreme worthy president, of-
ficial visit to Casper Assembly 70 on November 21, 2019. (Mrs.
Edwin) Mary Burgess, worthy president.

(Mrs. Carl W.) Yvonne Wunsche, supreme worthy president, offi-
cial visit to Tyler Assembly 127 on February 6, 2020. (Mrs. Kenneth)
Janet Sheets, worthy president, and two beautiful new sisters.
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3 Boigits &
at tl;e Bookshelf

Sir Knight W. Bruce Pruitt, PGC

The 5-Minutte Ritualist by Kim March, Lewis Masonic, 2018, ISBN 978 0 85318
560, 64 pages.

ritten by an English past master, this book presents an attempt at a sci-

entific, or at least structural, approach at mastering the art of Memory,

specifically directed toward Masonic ritual. This “scientific” approach
involves understanding the various levels of input to the brain and how and
what we retain of the data we receive. Psychologists use the term “Encoding” to
represent the process of connecting what the senses receive into short-term or
long-term memory.

The author proposes several tools: E-Bits (small chunks of data), E-Prompts
(helps for recall and retention), and E-List (a written guide). Then there are: R-Card
(prompter or recall aid), E-Beat (encoding larger works), and R-Prompt (recall and
recognition for the above).

The story still begins with the usual practice of breaking ritual into small “chunks”
and repeating each one until it is retained. Then one works with the next chunk,
memorizes it, and ties the two together. There is nothing particularly new to this
approach, because everyone does it to a large degree. Another recommendation
is to use small what he calls “recall-cards” as last-minute reminders, using only the
first letter of each word. They are to be used for an “over-look” of the ritual just
prior to presentation.

The author offers suggestions about “knowing what you are talking about.
Particularly because Masonic ritual contains many words that are not particularly
used in present language. Such things as “corporeal,” “allegory,” “slip shod,” “vicis-
situdes,” and “tessel” are found. To remember them, it helps to know what they
mean and in what context they occur.

Section 3 — “Management Toolbox” is comprised of ideas for such things as
time management, planning rehearsal, building confidence and competence, and
tips for proper presentation. In it are such things as sample plans for daily or peri-
odic times for memory and rehearsal. It is suggested to set up a specific number of
minutes for each level of practice. The author discusses overcoming inexperience
or natural fear in public speaking. Managing our Armygdala means to control such
aspects as sweaty palms, shaky voice, and rapid heartbeat that affect our speaking

ability. Glossophobia is a big word for stage fright. There are many methods for
34 may 2020
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overcoming it, but they all require determination, self-control, practice, and time.
In the last section of the book there are several blank work sheets designed to
help the ritualist to utilize the concepts proposed earlier. There are models for the
“DIY (do-it-yourself) Encoding-List” and forms for scheduling practice and rehearsal.
These would be helpful to the reader who completely follows the process outlined

in the book.

The author has done a creditable job of explaining the memory process and has
proposed some valuable tools for retention. The concentration with ritual makes
his effort particularly useful to Masons. Non-British Masons will need to adapt to

the use of British ritual for examples.
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Subscriptions to the Knight Templar magazine are available from the
Grand Encampment office at a rate of $15.00 per year. Individual issues
in quantities of less than ten can be obtained for $1.50 each from the
office of the managing editor if available. Inquire via e-mail to the man-
aging editor for quantities in excess of ten. Some past issues are archived

on our web site. http://www.knightstemplar.org.

$205

Includes: Battalion Cap,
Shirt, Collar Brass, Brass
Nameplate, Cap Badge,
Orders Bar, Tie and Tie Clasp
Caps, Brass & Accessories
also Available Separately!

www.milfordcommanderystore.com
store@milfordcommandery.com
155 Main Street, Milford, MA 01757 « 508.482.0006

All Proceeds go to
the Knights Templar

Eye Foundation!
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MILFORD CONIM: 11
Complete
Summer
Uniform

IN MEMORIAM

Gordon Jack Morrow
Virginia
Grand Commander 1991
Born: July 24, 1930
Died: January 4, 2020

Steven Joseph Ponzillo, Il
Maryland
Grand Commander 1996
Born: January 16, 1947
Died: February 17, 2020

Floyd P. Jenni
Montana
Grand Commander 1984
Born: January 13, 1926
Died: January 27, 2020
35



"Aauosewaauq uiyiim 22ua||9IX3 JO paepuels e pjoydn 03 Juatuliwiod 1N0 S93e3s
-uowdp siyl ‘Ajiuaaies) pue Ajjunwwiod JNO Ul SI9pesd| a1e M eyl pjM1oM ay3
0} Aj13S9) 9aM ‘SanIA uensidyd jo andeid 9yl ysnoayl 3uids pue ‘puiw ‘yiiey

uowWIW0d B 34eysS OYM SS01I 3y} JO wiojiun 3yl Jeam 0} pnoid usw jo dnois e
94e 9\ “uoneziuesdio d1uoselA snoidnsaid 3sow 9yl 3q 03 sanuruod Auejdwal

.. /@dusliadxa aueAIyd ayy ybnoayy Asuinol
J1UOSBIA SIY puaixa 01 A1tunyioddo ay) uosewsaly

8 "ON NULIad

NI ‘umolsybruy]
o e uensuy) Aians apiaoad ol,, S1 'w'S'N ‘dejdwal TOVT-TOVLL XL ‘2416l
‘94O L14O¥dNON s1ybBiuy Jo Juswdwedus pueso 8yl JO UOISSIW Y S6v NS uinos QL.MMHMB%%MM




